
RSA Talent equity® Senior 
Leadership  

In Digital  
Healthcare

What does success  
look like in the 
information age?
Read in-depth analysis that makes 
sense of the most vital leadership 
traits in Digital Healthcare. And 
gain critical insights into new 
directions for success.

	 Product/patient or IP? 	 What is the right focus for your leaders? 

	 Visionary or problem solver? 	 Who is the better leader?

	 Youthful zeal or proven judgement?	 Can leaders have both?

	 Specialist or all-rounder?	 Where should leaders set the balance?

	 Healthcare expert or software guru?	 Do leaders need to be both?

	 Tech or healthcare?	 Should leaders speak both languages?

The RSA Group & Heritage Partners have examined the success strategies of the leaders from 
multiple innovative companies across five sectors in digital healthcare - ranging from Genome-
guided Medicine to Mobile Health Apps and Clinical Trials Management to Population Health. 

Get all the facts you need to answer your key leadership questions.  
Download the full report now at www.thersagroup.com/DigitalTalent
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Better Decisions 
Better People
Heritage-RSA is a unique global 
partnership between leading specialists 
in executive search for Life Sciences 
and Technology that performs unique 
due diligence based on RSA’s Proof of 
Candidate® and Talent equity® approach.

Our skilled local expertise and global presence gives us 
‘real world’ experience in leadership roles in Healthcare 
and Technology.
• Recruiting for serious strategic impact
• The business/science interface
• How to marry cultures
• The problems of managing high growth

Disruption 
Make it work for you
Disruption is a key driver of progress. 
But it needs leadership, a mix of talents, 
direction, relevance and acceptance to 
turn your vision into reality. 

Get actionable data and advice, available at the point 
of use:
• A data driven and evidence based process
• �Due diligence analysis that combines real world skills 

and behaviors
• �In-house informatics that provide access to 

unparalleled information

RSA Talent equity®

See our perspective on the origins, history and development of the 
digital healthcare sector at www.DigitalHealthcareTimeline.com
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